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16:30 - 17:25 WS #52: The Doctor - Nurse Game
17:35-18:30 WS #62: The Doctor - Nurse Game (Repeated)
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So what is.......




The game developed
from the attitudes that
were shaped within
medical and nursing
training in the 1960’s.

The cardinal rule was that
an open disagreement

between players had to be
avoided at all costs.

Nurses were socialised
to accept the Doctors

Doctors were told authority.

that nurses were their
handmaidens.

Nurses needed to
Communicate their s
suggestions

without appearing
to make them.

Nurses learned that making
suggestions to Doctors was
equivalent to insulting or
belittling them: it was
tantamount to question their
medical knowledge as it implied
that they did not know
their business




So what happened then?

* Nursing started to re define itself
and nurses were called stubborn
rebels

* Nursing is thought to have
adopted a similar hierarchy
structure to medicine

* Increased education of nurses is
changing how nursing is
expressed

 Nurses had more
rights/responsibilities in patient
treatment and care




When o Small-Town Nurse
and o Big-Gity Doctor
Wark Side by Side, There
is sure to be Conflict. .,
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Locum Nurse

How could | be wrong?
I'm a doctor!
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What happens now?

Culture is very subtle, a fish does not know it is wef,.
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A group of scientists placed S monkeys n a Every time a monkey went up the laddes, the After 2 while, every time a monkesy went up
cage and in the middle, a ladder with bananas scientists sosked the rest of the monkays with the ladder, the others beat up the cne on the

on the top. cold water. lacder

Scientists then decided to substitute one of the

the ladder n:ardl:; of the uemotab:nm Y9 monkeys. The 1 thing this new monkey did was to S Lo e cmm"&'ﬁl.'.ﬁ"if.
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What was left was a group of S monkeys thet #those who attempted 1o g3 up the aocer DOont Muss the cpportunity 1o share this with
eventfruqhgevarewvedacoum. 1 bet you the arswer would be. masﬂﬂﬂigubeammenuﬁl'!"
I ~1 don't know — that's how things are done arcund why we continue to do what we are doing
attempted to climd the ladder ‘h - . o is il , >

Does ot sounds fanisar?
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Culture Improvement
THE EMPOWERMENT PROCESS

You decide | decide

HIGH
EMPOWERMENT

LOW

We decide EMPOWERMENT

(Martinez, 2017)






Alas culture is not what we say, what we think,
what we mean or even what we intend.....

It is what we do.

(Roberts, 2017)



